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POSTING FOR EXTRA-SERVICES POSITION

APPLICATION PROCEDURE:

Qualified certificated employees interested in being considered for the following position should complete
personnel form 8029-D-90 (Application for Posted Position — Extra Service Consultant/Curriculum Work). The
form is available on the district’s Certificated Employment webpage or from Human Resources. All
applications must be submitted to Human Resources, email: hrcertapplications@sweetwaterschools.org , no
later than 4:30 p.m. on Wednesday, May 3, 2023.

POSTING NUMBER: 101-24

POSITION TITLE: Residency Coach Pool Posting (Extra Duty)

EFFECTIVE DATES: School Year 2023-2024

COMPENSATION: Extra Duty Teacher Resident Coach Pool (not to exceed 3

hr/week over the school year, max 100 hours, site variable,
according to project activities documented on monthly contact
log). Service funded by SUHSD Teacher Residency Expansion
Grant (CTC) focused on support for pre-service teachers of
Math, Science, and Special Education classes

(see funded proposal linked here).

Mentor compensated at the SEA/SUHSD contractual hourly extra duty rate of pay.

“The Sweetwater Union High School District shall be free from discrimination, harassment, intimidation and bullying against an individual or group based on age; gender, gender identity or
expression, or genetic information; sex, actual or potential parental, family or marital status that treats students differently on the basis of sex; race, color, religion, ancestry, national origin,
ethnic group identification, physical or mental disability, sexual orientation; the perception of one or more of such characteristics; or association with a person or group with one or more of

these actual perceived characteristics." SUHSD Board Policy 4030.


mailto:hrcertapplications@sweetwaterschools.org
https://drive.google.com/file/d/1DFdu7zlND-yNH5Zs4CzAjMb0RN-5CakN/view?usp=share_link
http://www.sweetwaterschools.org/

DESCRIPTION OF SERVICE:

Teacher Resident Coaches provide “just-in-time” collaboration and support for
Residents in accordance with the Teacher Preparation program requirements for
clinical practice and fieldwork. They also provide longer-term guidance to promote
Resident success on the TPA and transition to Teacher Induction. Resident Coaches
co-teach with Residents, model lessons, give feedback on classroom instruction, and
guide reflection on practice. They connect Residents with available resources and
periodically review candidates’ planning materials. Resident Coaches meet, in
person, with Residents 1:1 each week and participate regularly in on-line
communication via email and collaborative forums. They participate in professional
development (quarterly and at least one day during the summer).They facilitate
observations of teacher colleagues and engage Residents in reflection on the
effectiveness of instruction, analyzing student and other outcomes data. They assist
Residents to connect with the larger professional learning community within the
profession and participate in professional learning and training related to

coaching, goal-setting, mentoring tools, reflection and support for overcoming
mentoring challenges. Resident Coaches assemble and submit evidence of effective
fulfillment of their duties. See_Teacher Resident Coach Qualifications for detailed
information.

Qualified applicants will join the “Teacher Resident Coach Pool” from which Resident
Coaches are activated for a full school year to support an assigned Resident as
needed. Qualified applicants not activated during any given year are eligible for
consideration the following year.

MINIMUM QUALIFICATIONS:

e Possess a California Clear Teaching Credential (Single Subject Credential with Science

and/or Math Authorization or Education Specialist Credential)

e Have completed a minimum of three years of effective teaching experience

o Have a permanent teaching contract
e Complete and submit all requirements below to BOTH and

hrcertapplications@sweetwaterschools.org and Emily.Jimenez@sweetwaterschools.org

(please do not simply share through Google Drive).
o HR 8029-D-90 application form linked in the posting

o Completion of the Resident Coach Pool Candidate Questions and Artifacts

(rename it with full name) based on details and rubrics below:

= Respond to the questions (three multiple choice and one short essay)
intended to demonstrate commitment to professional learning and
coaching. After review, written responses of qualified applicants will
receive scores of 3 or higher on the Questions Rubric linked HERE.

=  Submit the link to a folder containing three related artifacts, and
compose a related commentary within the Resident Coach Pool
Candidate Questions and Artifacts document (linked above).
Submissions of qualified applicants will receive scores of 3 or

higher on the Artifacts Rubric linked HERE. The artifacts/
commentary include:


https://docs.google.com/document/d/1XecU0MGWlaaJSCFrLPU2A0C4nQks2BTJXlhRZDTckKg/edit?usp=sharing
https://docs.google.com/document/d/1-mpIJJIHiRZsEfeZCrpRIPmpybn85ZW3RO3KX0ua0cA/edit?usp=sharing
mailto:hrcertapplications@sweetwaterschools.org
mailto:Emily.Jimenez@sweetwaterschools.org
https://docs.google.com/document/d/1vu_Fw3NbviAJxYWIVlb-lxQu3XjH5hP5IimWOZ-wjwg/copy
https://drive.google.com/file/d/1im-_u2Jno2AJsP3xRdeLdzgv6Wp5Ukmf/view?usp=share_link
https://drive.google.com/file/d/1DVH9Ll7MUgOCQ0MQtNnuHsRenKxvh5ot/view?usp=sharing

a 5-10-minute video excerpt of classroom instruction
a related lesson and/or unit plan/s

at least one related formative assessment

related annotations/commentary (max 300 words)
describing how your three artifacts are related and how
they illustrate the SUHSD Elements of Effective First
Instruction.
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